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Jiangsu King's Luck Brewery Joint-Stock Co., Ltd.
Human Rights Management Policy
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Jiangsu King's Luck Brewery Joint-Stock Co., Ltd. (hereinafter referred to as "the Company")
strictly adheres to the Labor Law of the People's Republic of China, the Labor Contract Law of
the People's Republic of China, the Work Safety Law of the People's Republic of China, the Law
on the Protection of Women's Rights and Interests of the People's Republic of China, as well as the
UN Guiding Principles on Business and Human Rights, core conventions of the International
Labour Organization, and ISO 26000 Social Responsibility Guidance and other domestic and
international human rights protection standards. The Company commits to respecting human
rights in its business operations and value chain. The Company's responsibility to respect human
rights encompasses internationally recognized human rights as stipulated in the International Bill
of Human Rights and core labor rights as stipulated in the ILO Declaration on Fundamental
Principles and Rights at Work.
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I.Scope of Application
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This policy applies to all employees of the Company and its subsidiaries and branches, and
requires business partners including suppliers and contractors to actively comply with this policy.
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II.Guidance and Supervisory Institution
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The Board of Directors and senior management are committed to fully supporting the human
rights policy. Through the Board Strategic Committee, they supervise and implement the
Company's human rights management strategy. The Company's management and human resources

related departments work collaboratively to integrate human rights concepts into the Company's



strategic decision-making process and daily operations.
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III.Policy and Commitments
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Based on the requirements of human rights or labor-related laws and regulations and
international standards, combined with the actual situation of the Company's development, the
Company makes the following commitments:
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Firmly oppose human trafficking, forced labor and child labor: The Company strictly
complies with relevant laws and regulations to ensure that there are no forms of human trafficking,
forced labor or child labor in the Company's operations. At the same time, the Company regularly
conducts strict reviews of the supply chain to ensure that partners also comply with the same
standards.
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Respect freedom of association and collective bargaining rights: The Company respects
employees' rights to legally establish and join trade unions, and supports employees in collective
bargaining through legal channels to protect their own rights and interests.
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Guarantee equal pay and oppose discrimination: The Company commits to providing equal
compensation for all employees, ensuring equal pay for equal work (meaning no different labor
compensation for workers performing the same work based on differences in gender, age, ethnicity,
disability, region, etc.), and firmly opposes discrimination based on gender, race, religion, age or
any other form. The Company provides training for all employees on discrimination and
harassment issues that occur in the workplace to enhance employees' awareness and response

capabilities. If employees feel they have been subjected to illegal discrimination, harassment,



defamation or targeting, or want to report relevant issues, they can report through the Company's
complaint channels.
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IV.Human Rights Due Diligence
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In accordance with the requirements of the UN Guiding Principles on Business and Human
Rights, the Company establishes a human rights due diligence mechanism covering the entire
business chain to ensure controllable human rights risks.In accordance with the requirements of
the UN Guiding Principles on Business and Human Rights, the Company establishes a human
rights due diligence mechanism covering the entire business chain to ensure controllable human
rights risks.
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The Company conducts comprehensive human rights compliance reviews annually, focusing
on reviewing potential risks such as forced labor and discrimination. For identified risks, the
Company develops and implements specific resolution plans to ensure effective risk control. Once
human rights issues are discovered, corrective measures are immediately taken, including but not
limited to stopping infringement, providing economic compensation, and restoring damaged rights
and interests. At the same time, disciplinary action is taken against relevant responsible persons to
prevent similar problems from recurring. In supply chain and other business-related activities, the
Company proactively identifies possible human rights risks and works with partners to promote
compliance. In new business relationships such as mergers, acquisitions or joint ventures, human
rights risks are assessed in advance to ensure new businesses comply with the Company's human
rights standards.
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V.Communication and Safeguards
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The Company regularly communicates with worker representatives regarding working
conditions to ensure that employee opinions are fully reflected and valued.
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When facing economic situation changes, business adjustments or other force majeure factors
that require large-scale layoffs, the Company provides at least 30 days' advance notice to
employees to ensure employees have sufficient time for career planning and re-employment
preparation. During this period, the Company will actively negotiate with employee
representatives, listen to employees' opinions and suggestions, and jointly explore solutions to
minimize the impact on employees.

~. BT EHFR

VI.Revision and Review
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The Company reviews this policy annually and revises it when necessary.



