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Jiangsu King's Luck Brewery Joint-Stock Co., Ltd.
Business Ethics and Anti-Corruption Policy
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Jiangsu King's Luck Brewery Joint-Stock Co., Ltd. (hereinafter referred to as the "Company")
conducts its production and operations in strict accordance with laws, regulations, and ethical
standards and prohibits any conduct that may adversely affect its integrity or reputation. This Policy is
formulated in light of the Company's circumstances and in accordance with the Company Law of the
People's Republic of China, the Basic Standard for Enterprise Internal Control, other applicable laws,
regulations, and normative documents, and the Articles of Association of Jiangsu King's Luck
Brewery Joint-Stock Co., Ltd., to foster a culture of integrity and probity and to prevent and control
corruption risks.
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I. Scope of Application
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This Policy applies to all directors, supervisors, senior management personnel, and employees of
the Company and its subsidiaries. The Company also actively encourages its business partners,
including suppliers and distributors, to implement relevant requirements. It encourages and supports
business partners in upholding integrity and compliance and adopting and following the standards of
conduct set out in this Policy.
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I1. Governance and Oversight
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This Policy is approved by the Audit Committee of the Board of Directors, which is responsible
for guiding and overseeing its implementation. The Audit and Supervision Department, the Market
Supervision Department, and the Discipline Inspection Office are responsible for day-to-day
implementation and for investigating, collecting evidence on, and issuing disposition results for
violations of this Policy.
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I11. Policy Provisions
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Employees shall uphold integrity and self-discipline and shall not use their positions to solicit,
imply a request for, or accept bribes or obtain other financial or non-financial benefits in performing
their duties. Relevant requirements include, but are not limited to, the following:
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(1) Anti-Bribery and Anti-Corruption
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The Company places importance on fostering a culture of integrity and has zero tolerance for
commercial bribery and corruption. It strengthens the management of anti-bribery and anti-corruption
risks involving business partners, communicates anti-bribery and anti-corruption statements and
requirements in business dealings, and rejects commercial bribery. When entering into business
contracts, the Company requires business partners to sign an Integrity Agreement. It also requires all
suppliers to establish anti-bribery policies.
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The Company promotes integrity and self-discipline. When gifts, hospitality, or other business
courtesies arise in business dealings, employees shall act with integrity and shall not offer, solicit, or
accept gifts, hospitality, cash or cash equivalents, services, discounts, favors, or any other item or
benefit of value that may be regarded as an improper transfer of benefits or commercial bribery or that
may influence business judgment. If, in exercising management authority or conducting business, an
employee is unable to refuse a gift or related courtesy for any reason, the employee shall voluntarily
surrender it to the Discipline Inspection Office and complete the required registration procedures. The
Company will handle the item in accordance with its rules to support employee integrity.
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(2) Anti-Fraud and Fair Competition
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The Company prohibits employees and other stakeholders from engaging in fraud through
deception or other unlawful or non-compliant conduct that harms the Company's interests. Fair
competition rules shall be strictly observed. Bribing others to obtain improper benefits is prohibited,
and employees shall not use their authority or influence without authorization to secure preferential
treatment for specific business partners.
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(3) Anti-Money Laundering
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The Company prohibits participation in or assistance with illegal money laundering by any third
party. Employees shall not engage in or assist others in illegal money laundering activities.
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(4) Conflicts of Interest
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The Company requires employees to remain objective and impartial in performing their duties
and to proactively identify, avoid, and accurately disclose conflicts of interest that may affect
impartial performance. Employees shall safeguard the Company's overall interests, appropriately
balance personal and Company interests, and prevent potential conflicts of interest from
compromising the independence and fairness of business decisions. The Company provides necessary
guidance and has established policies including the Integrity and Self-Discipline Management Policy
to promote employee integrity, strengthen oversight and self-discipline, and support the appropriate
management of potential conflicts of interest.
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(5) Confidentiality of Information
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The Company places great importance on the confidentiality of business information. Employees
shall properly safeguard confidential information accessed through their work and shall not disclose,
use, or distribute the Company's trade secrets, customer information, or other sensitive information
without authorization. The Company is committed to establishing and improving its confidentiality
management mechanisms, protecting the lawful rights and interests of relevant parties, and
incorporating confidentiality requirements into standards for employees' day-to-day conduct.
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(6) Environment, Health and Safety
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The Company is committed to fulfilling its environmental protection responsibilities in
production and operations, promoting energy conservation and emissions reduction and the
responsible use of resources, and reducing adverse impacts on the natural environment. It places the
occupational health and safety of employees and relevant parties in a position of high importance,
seeks to provide a safe and healthy work environment, continuously strengthens work safety
management, and protects the occupational health of all employees. The Company encourages
employees to actively comply with environment, health and safety laws, regulations, and internal
management requirements and to integrate sustainable development principles into day-to-day
operations and decision-making.
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IV. Education and Training
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The Company will provide integrity education and training at least annually to all employees and
stakeholders such as distributors, suppliers, and contractors. The training covers laws and regulations
related to business ethics, including anti-bribery and anti-corruption, and case-based warnings
concerning business ethics violations. Training methods include, but are not limited to, online and
in-person compliance training and distribution and explanation of training materials.
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V. Donations and Sponsorship
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The Company may make charitable donations and provide sponsorship to promote harmonious
social development. Such donations shall not be used to obtain improper benefits for the Company.
The Company makes charitable donations only where they are lawful and ethical under local laws and
practices. In addition, the Company does not make political contributions, directly or indirectly, to
political parties, political associations, or political candidates.
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VI. Whistleblowing Policy and Whistleblower Protection

O E U R DA ROB A AR AT AT R, FRATT UK RE. FAERE. 5.
WTERE, LE KRR E A ABATER, AEERERNAHER (FRAERARFERD
HAMRZEFRE, HKBAE AN EREERAGRE, PERFEIFRARELEXER.



The Company encourages employees to report conduct that violates business ethics.
Whistleblowers may submit reports by telephone, text message, letter, email, or in person. The
Company accepts and handles all reported concerns in accordance with the Whistleblowing and
Whistleblower Protection Policy, safeguards whistleblowers' rights and interests under applicable
procedures, and strictly protects each whistleblower and related information.
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When potential misconduct is identified, the relevant departments initiate an internal
investigation to review the employees involved and verify the facts. For substantiated violations, the
Company takes corrective action or disciplinary measures as necessary based on the severity of the
conduct, including but not limited to warnings, demotion, or dismissal. Cases involving suspected
criminal offenses are referred to judicial authorities. Disposition results are recorded and followed up
in accordance with the Company's policies to preserve the authority and effectiveness of this Policy.
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VII. Regular Audits
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Based on operational needs, the Company conducts business ethics audits covering all business
activities at least once every three years.
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VIII. Revision and Review
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The Company reviews this Policy annually and revises it when necessary.



